
Republic of the philippines
Province of Pongosinon

MUNICIPALITY OF BAYAMBANG

OFFICE OF THE MUNICIPAL MAYOR
E'GCUTTVE ORDER NO.91

Sniet {2025

RECONSTITUTING TI{E IOCAL GOVERNMENT UNIT OF BAYAMBANG
GENDER AND DEVET.OPMENT F(rcAL POINT SYSTEM (cFpS)

VHEREAS, section i4, Atticle II of the Constitutioo provides that the State recognizes the role
of women in nation building, and shall ensure the hndamental eq,,zlity before the Lw of women
and men;

VHEREAS, punuant to section 36 of RA 9710, otherwise known as the Magna Cara of Women
O4CW) alt govemrnetrt departmens, including thek attached agencies, ofEces, bureaus, state
universities and colleges,'governrnent institution shall adopt geoder mainsueaming as a srateg) to
ptomote women's human righs and eliminate gender discdmination in their systems, st-.t.r".,
policies, programs, processes and prccedures;

VHEREAS, PCW-DILG-DBM-NEDA JMC 2013 01, sets the Guidelines oo the ,,I.r,calizaion

of the Magna Carta of Wornen"

VHEREAS, there is a need to reconstitute the GAD Focal Point Svstem and redeEne its
functions and responsibilities;

NO'JS, THEREFORE r, MARY CIARE JUDITH pHyLLrS JOSE QUTAMBAO,
Municipal Mayor of the Municipality of Bayzmbang, Provhce of Pangasinan bv virtue of powers
vested in me by law, do hereby constitute the Gender and Development Focal Point System
(GFPS).

Chairperson: HON. MARY CLARE JUDITH PHYLLIS JOSE-QUIAMBAO
hlmicipal LIayor
OlC, Almicipl Agrialtu n Ofi e

Members: HON.JOCELYN ESPEIO
SB ltlenkt, Comnittee on Chiltlnn lYonu,
Senior Gtiqns Fani! Afiir arul Soeial Ve{an

HON. RAUL R. SABANGAN
L&, rg nga Barangal

HON.JOHN ROYIAT-AC
Pntidat, SK Federalon

MS. MARIA CONCEPCION CARMELA ATIENZA-SANTILI./IN
Execrlitv Asistart II

"Boley ko. Pawilen ko, r'',oen ko, lon Tutungon ko',

|}ld4E''sdFq Sl- YtBn t .n Pm P.ir

SECTION I. COMPOSITION. The GFPS Executive Comminee and &e Technical Working
Group shall be composed of the following members:

The GFPS Executive Committee:

IN€ ITLL€sI AAMBOO SCt,LPTUif I9JOOO'Tq

50.23M ffi
THE LONGESI B.{RAEOUI

8.016 KILOMETERS CPG



ATTY. RODELYNN RAJINI S. VIDAD
LIaricipal Adn in istrator
Head, Balanbang Puerty Redrction Aiion Tem

MS. EDITHAC. SORIANO
iilt:oo

ATTY. BAYANI B. BRILLANTE,JR.
Milnicipal Lcgal Oficr
OIC, Mxnidltal Axutorl Ofie

MR.JOELCAMACHO
Satgmiang Bayan S antary

MR. FLEXT{ERM. DE VERA
O IC, L.fu n i,ipt I Aaomti ry Ofi *

MR. RICTT V. BUI.AIAXAIT
Head, Infomation and Conmmizlions Terhnohg O[ae

MS. MARIE CHRISTINE B. TERRADO
Mmidpal Budgct Offn

MS. CHINITAS. DEVERA
OIC, Gueral Senins Ofie

MS. NORAZAFRA
Head, Hman Resotnu l9lanagemcnt Ofi*

MS. ERLINDAALVAREZ
Head, Innmal Aadit Ofirt

ATTY. MELINDA ROSE FERNANDEZ
OlC, Ivlmicipl Ubraly
OIC, Muicipal Coopcrafire Darhpncnr Ofia

MR. ISMAELMALICDEMJR.
Huul, L,oml Chtl kgistrl Ofiu

MS.JOSTE NTVERBA
Head, fulayor\ Action Ccnler

MR. EDUARDO ANGELES
OIC, Enlogical Solid lVasn Manugnent Ofia

ATTY.JUSTTN ALVAREZ
OIC, Spuial Ennonic E terprite

ENGR. BERNADETTE D. MANGANDE
Head, Mutitipol Enginuing Oji,v

MS. GENEVMVE U.BENEBE
Head, Mniipl Disasler Rbk kfudion ani Managcne nt Offo



MS. MA-LENE S.TORIO
OIC, Mrniipal Planniry arul Da,elopncnt Ojin

MS. KIMBERLYBASCO
Heai, Mmi,ipal Sodal Velfan and Da,eltpnent

MS. VENUS lil. BUENO
Head, lfimidpal N ition Ofin

MS. GERNALYN SANTOS
OIC, Mmicipal Enploynelr Scni,zs Ofin

MR. RESTYODON
Pfilic Infomatior Ofinr

RET. COL LEONARDO F. SOLOMON
Head, Bqyanbaag Prbh Safey Ofin

DR PAZ P. VALLO
Head, Rtral Hedtb U nit I

DR. ADRIENNE ESTRADA
Head, fuiral Healtb {Jnit II

DR. ROLAND AGBI.IYA
Hcad, ktral Healtb Unit III

DR. RAFAEL L SAYGO
Head, Totisn, InJomation, Culttral Afait Ofia

MS, LUISITADANAI.I
Head, Mrnicfuul Tnanry Ofice

MR.JESUS GANGANO
trlotorpool

MS. LUZ B. CAYABYAB
OIC, Mmidpal S latglterbow

MS. MARYGRACEAGAS
Business Pemit and Linning Ofier

DR ROLANDO GLORIA
Exec,utirc Dindon l-ocal Stbool Boanl

MR. ROMYLA.JUNTO
Pirute Sector KKSBFI

DR. LONGINO FERRER
Pfilc Scbool Dittrict Snpea'isor Bayaabang I



DR CANDRAE. PENOLIAR
Pfilc Scbool Distria Stpen'ior Bayanbatg II

MS. MELINDAT. GLORIA
Pns. of Duot lVonens ,4ssoiation

PSSG.JANTCE T.AVARTAZ
Repnnntati'cfnn tlx PNPJ lVoneni Duk

MR. CARLITOA. SI]'YAT
Rtpnnntatie fmn Persow t'irb Disabilities (PV/DI)

The Technical Working Grcup:

Chairperson: JOSIE NIVERBA
S ocial ll/orker lll

Members MS. AURALOUV. RAMOS
Bildgtt Ofice Staf

MR. MTCTTAEL JOHN CAPUDOY
BrigetOfirc Sr$

HAZELANN MASIGLAT
Amunting S taf

MR. ZEEJTE TORRES
Municipal Plznring and Derelopnnt Coordinator S taf

MR. ERIKMACARANAS
RHU, I Stal'

MS. MADONNAII,JNIO
RHU II Stdlt

MS.JUNELLEE FERNANDEZ
RHU III Stdf

MR.ARMANDOJUNIO
lnforndiot aad Connnitation Tcfinolog Offe Staf

MR. RAY HOPE BANCOLITA
Itcal Yorth Duehl>ne Ofirvr

MS. ALTA GRACE EVANGELISTA
Popalatin Pmgran lYorkr II

MS. JESSICA CATAr-AN
Local Srbool Boad Ofia Staf

MR. DENNIS AI,DRIN R. MALICDEM
Hman ksotnz a*l lllanagenut Ofia Sta[



MS. CAMA'TDAMASCO
Baynbary P lic Safety Ofice Staf

PATW. CRISTY A IGI.ESIAS
MPS-FJGAD

JHERIZAG. DEVERA
ESVA,TO SIaii

MS. MAYLENE PACLIBAR
Mmidput Agiofitn Ofice Sraf

ENGR LEST.IE PEREZ
Engheeing S taf

MS. MARIEFI M. DE GUZMAN
Special Etononic Entetpise Str{

MR. DENNIS P FLORES
P lic Enploynun Senie Ofin

MS.JOCELYN FRONDA
Intenal Aulit Sen'ice

MS. JENNIEER GAISIM
DILG St,{

MS. RITA BLESS G. DIAZ
Rcpnxntativ fmn IIE'I Ofirc

The GAD Secretariat/GAl) Focal Person:

Ms. Kimberly P. Basco, MSWDO of this municipality, is designated as the GAD Focal
Person
Mr. Jon Oliver Redrino ft6m L{utrigipal Social Welfare aod Development Omce, Assistant
GAD Focal Person

The GAD Monitoring and Evaluation Team:

Ms. Josie Niverb4 GFPS TlfG Chairpersoa
Ms. Ma-Irne S. Toio, Mtnicipol Plarniry and Devclopncnt Coonlinaror

Ms. Nora R Zakz, HW Ofier
Ms. Marie Christine Bautist4 OlC-Mtnicipl Bdgt
MS. Editha C. Soiano, DII,G MLGOO
Ms. Rita Bless G. Diaz, Popnsentatfue/ t l-CE

SECTION II. GENERAL FUNCTIONS OF THE GFPS. The GF?S sha.ll [rrform the
following powers, duties and firnctions:

Pursuant to the MCW-IRR, the GFPS is tasked with ensuriog and sustaining the LGU's critical
consciousness in supporting gender and development, women's empowennent, aod responding
to gender issues- It shall take a lead role in direction-setting, a&ocacy, planning monitoring and



evaluatiofl, and be advisory in mainstreamiog GAD in LGU programs, proiects, activities, and
processes. Specifically, the GFPS shall perform the following functions:

l. I-ead in mainsreaming the GAD petspective in LGU policies, plafls, and programs. In
the process, they shall ensure the assessment of the gender-responsiveness of s1'stems,
structures, policies, prograrns, processes, and the LGU based on the priority needs and
concems of constituencies and employees and the formulation of recommendations,
including th& implementation;

2. Assist in the formulation of new policies, such as the GAD C-ode, to advance women's
empou,efinent aod geoder equality;

3. Lead in setting up approptiate slstems and mechanisms to ensure the generatron,
processiog, review, and updating ofdata or the GAD database to serve as the basis for
performance-based and gender-responsive planning and budgebng

4. Coordinate efforts of different divisions/of&ces/units of the LGU and advocate for
the htegration of GAD io all th& systems and the preparation of the annual and KGU
GAD Plan and Budget (GPB) in response to the gender issues aod coocerns of their
locality and h the cootert of the LGU &te; and coosoli&te the same following the
form and procedures prescribed in this Joint Memorandum Grcular (MC). The GFPS
shall likewise be responsible for submitting the consolidated GPBs of the LGU;

5. trad in monitoring the effective implemeotation of the annual GPB, GAD Code, and
other GAD-related plans;

6. kad the preparation of the annual LGU GAD Accomplishrnert Report (GAD AR)
and other GAD reports that may be require under the MCW and this JMC;

7. Streogthen linkages with other LGUs, concerned ageocies or organizations wo(king
oo women's rights aod gender and development to harmonize and synchronize GAD
efforts at vadous levels of local govemance;

8. Promote and actively pursue vomen and g€nd€r advocates, other civil groups, and
private organizations h the various suges of the development planoing cycle, giving
aftention to the marginalized sectors, and

9. Ensure that all of the LGU, including the planniog and finance officers (eg.,
accountants, budget of6cers, and auditors), are capacitated on GAD. Along with this
GAD program for its employees as pan of and implemented under its regular human
resource development prograrn.

SECTION III. ROLES AND RESPONSIBILITIES OF THE GFPS EXECUTTVE
COMMITTEE

1. The LCE as Chairperson shall:
a- Issue policies aod/or directives that support gender mainstreaming in the policies,

plans, PPAs, and services of the LGU, as well as in is budget, systems, and
procedures, includhg the creation, strengthening, modificadon, or reconstitution
of the GFPS; and



b. Ensure the implementation of the GPB and approve GAD AR and other GAD-
related repors of the LGU as may be required by the h1CIT-IRR and this JMC,
duly endorsed by the GFPS Executive Committee and with the assistaqce of the
GFPS.T!rG.

2. The GFPS Executive Committee shall:

a. Provide policy advice to the LCE ro support and srengthen the GFPS and the
LGU's gender mainstreaming efforts;

b. Direct the ideotification of GAD strategies, PPAs, and targets based on the results
of gender analysis and gender assessmen! taking into account the identiEed
pdorities of the LGU's constituens and employees;

Ensure the timety submission of the LGU GPB, GAD AR and other GAD-PCW
and appropriate oversight agencies;

d. Ensure the effective and efficient implementation of the GAD PPAs and the

iudicious utili'ation of dre GAD budget;

Build and strengtheo the parmership of the LGU with concemed stakeholders,
such as vromen's groups or CSOs, national govemment agencies, GAD experts,
and others, in pursuit ofgender mainstreaming; aod

f. Recommend awards and/or incentives to recogize outstanding GAD PPAs or
individuals who have made exemplary contdbutions to GAD.

3. The Technical working group shall:

Facilitate the gender mainstreaming efforts of the LGU through the GAD
planning and budgeting process;

b. Formulate the LGU GPB to ad&ess the gender gaps and issues faced by th&
constituents, indudhg their women and men employees;

c. Assist in the capacity and competency development of aod prcvide technical
assistance to the of6ces or units of the LGU. Io this regard, the TWG shall work
with the Humao Resource Development Office (HRDO) on the development and
implementation of a capacitv development program on GAD for its employres, as

necessar)';

d. Cootdioate with the various unis/offices of the LGU and ensure their meaningfirl
participation in strategjc and annual planning erercises on GAD, including the
preparation, consolidation, and submission of GPBs;

c

e

a.



e. kad the conduct of advocacy activities and the development of inforrnation for
Iocal elected of6cials, departrnent heads aad staf( and relevant stakeholdec to the
GFPS aod to improve th& implemenrations;

g. Prepare and consol.idate LGU GAD ARs and other GAD-related reports; and

h. Provide regular updates and recommendations to the I-CE or GFPS Execom
regarding GFPS activities and the progress of the LGU in gender mahstreaming
based on the feedback and reports ofconcerned LGU of6ces/units, stakeholders,
and constituens.

4. The GAD Focal Person shall:

a- Assist the GFPS Execom and the TUTG in the perforrnance of th& roles and
responsibilities, specifically in the provision of administrative and logistical
services, the preparation of meeting ageodas, and the documenation of GFPS
meetings and related GAD activities; and

b. Manage the GAD Office;

5- The GAD Monitoring and Evaluation Team shall:

a Invite the concemed implementing offrce or unit of the GAD PPAs during the
661i16'ing and evaluation period;

b. The LGU GFPS shall monitor the implemenation of the annual GPB and assess

the LGU's institutional mechanisms for geoder mainstreaming anoually;

LGUs, through their GFPS, shall prepare aonual status reports on the iostitutional
mechanism for gender mainstreaming and submit these to the DILG Regional
Of6ce for consolidation (Refer to Annex G: LGU Status Report on Institutional
Mechaoisms for Gender Mainstreaming);

d. LGUs shall submit th& aooual GAD ARs and satus tepors submitted to them
by the LGUs for submission to the DILG-Bureau of Local Govemmeot
Development (DILG-BLGD);

e. The DILG Regional Offices shall review and consolidate the GAD ARs and status
reports submitted to them by the LGUs for submission to dre DII G-Bureau of
I-ocal Govemment Development (DIIG-BLGD);

f. The GAD M&E Team shall evacuate the outcomes of the LGU GAD polioes,
p(ograms and proiects and submit a GAD Evaluation Report to the DILG
Regional Office at the end of the LCErs three-year terrn. The submission shall be
done not later than Juoe of the next terrn;

f. Monitor the implementation of GAD-related PPAs and suggest correcdve
measures to improve their implementation;

c.



g. All M&E aaivities shall be included in the aonual GPB; and

h. The DILG-BLGD shall teview the consolidated LGU GAD ARs, status (eports
of institutional mechanisms, and GAD evaluation reports. The consolidated
annual GAD ARs and status reports shall form part of the DILG Anoual GAD
AR for submission to PCrUT within March of every year, starting in 2014. The

consolidated GAD er"aluation reports shdl be included in the DILG Annual GAD
AR at the end of the LCE s three-year term, as appropdate.

SECTION fV. MEETINGS AhID QUORUM. The GFPS shall meet at quanedy or as often,
as may be necessary,

SECTION Y. EFFECTNTIY. This Executive Oder shall take effect immediately and will
continue to be in effect until amended or revoked.

Done this 31" day ofJuln in the Municipality of Bayambang, Pangasinan.

JOSE-QUIAMBAOMARY
Municipal Ma
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