
Republic of the Philippines
Province of Pongosinon

MUNICIPALITY OF BAYAMBANG

OFFICE OF THE MUNICIPAL MAYOR

E)GCUTIVE ORDERNO. Ol
Series of 2026

INSTITUTIONALIZING THE DRUG.FREE
MI]NICIPALITY OF BAYAIUBANG A]\ID
MANDATORY AND RANDOM DRUG TESTING

THE
FOB

WHEBEAS, Section 47, Article III of Republic Act No. 9165, ottrerwise known as the Comprehensive
Dangerous Drugs Act of 2002, provides that "all establishments employing more than 10 persons,
regardless of category, shall establish its own workplace anti-drug abuse policv program usrng the tripartite
approach;"

VHEREAS, Section 51, Artide VII, supr4 provides drat all local government units are mandated to assist
in or eohance the enforcemeat of the aforesaid Act and to give priority to preventive or educational
progtams aod rehabilitation or treatsneot of &ug depeodents;

WHEREAS, DILG lvlemorandum Circular No.2018-213,in relation to the DDB Regulation No. 13 series
of 2018, entided: "Esablishment and lnstitutionalization of Drug-Ftee Workplace Policies in all
Govemment OfEces, including the Conduct of Authorized Drug Testing for Elective Local OfEcials and
Appointive Public Officers aad for Other Purposes" exprcssly mandates every Local Govemment Unit to
establish its own \Porkplace Anti-Drug Abuse Policy Progtaur;

WHEREAS, Rule \rIII (a) of aforesaid DDB Regulation, ptovides that failure to fonnulate or implement
a Dnrg-Free Workplace Policy within two (2) molths after effectivity of the same shall be penalized under
Sectioa 32 of R.A. No. 9165;

VHEREAS, CSC Memorardum Cfucular No. 13, dated April fl,m17, provides for the "Guideiines in
the Mandatory Random Drug Test for Public Officials and Emptoyees and for Ottrer Purposes".

IVHEREAS, &e Municipality of Bayambang is committed to the 'tsalon Bavambang. vision of a
ptogressive and safe community, which necessitates a public service ftee from the influeace ofillega.l drugs;

NOW, THEREFORE, I, MARY CIIIRE JTIDITH PIrYLLIS IOSE-QLIAMBAO, Municipal
Mayor of Bayambeng. Pangasinan, by virn:e of the powers vested in me by law, do hereby order the
following

SECTION 1. SCOPEAND COVERAGE

This Executive Order applies to all elective aad apporntive ofEcials and employees of the Municipal
Govemment of Bayambaog regardless of satus of appointment, iocluding

o Petrnaoent/Plantillapersonnel
o Job Order (O) and Contract of Serrice (COS) persoanel
o Elective of6ciais.

SECTTON 2. THE DRUG-FREE VORXPLACE COMMTTTEE (DFtyC)

The DF'WC is hereby reconstituted to oversee the implementatioo of this policy:

Chairperson HON. MARY CLARE TUDITH pHrurS JOSE-QUTAMBAO
Municipal l{ayor
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Vice-Chairperson DR. PAZ F. VAI-I.O
Municipal Health Officer/ Rural Health Physician, RHU I

DR. ADRIENNE A. ESTRADA
Rural Health Physician, RHU II

DR. ROI.ANDAGBT]YA
Rual Health Physician, RHU III

Members MS. QI.]ENELYN A. DUCUSIN
Ffuoan Beso"'.-" Maaagemeat OfEcer ftfRMO). Cateteker

ATTY. RODELYNN RAJINI SAGARINO-LIDAI)
Muaicipal kgal O[Frcer/OIC- Municipal Assessors OfEce

Ret. Col. I FONARDO F. SOITOMON (PA)
Head, Bayambaog PuHic Safety Of6ce @PSO)

MR. DENNIS ALDRIN MALICDEM
President, Bayambaog Emplovees Associatioo.

SECTION 3. MANDATORY DRUG TESTING PROTOCOLS

1. Pte-employment A negative drug test result from a DoH-accredited laboratory in Paogasinan is

a strictly maodatory requirement for entry into service in LGU Bayambang.

2. Random and surPris€ drug teotiog shall be conducted periodically wrthout prior notice and shall
be administered by t}le Drug-Free Workplace Committee @FWg i" coordination wirh the
Municipal/Local Anti-Drug Abuse Council OIADAC/L{DAQ and the Municipal Health Office.

3. Refusal to Undergo Teeting Any of6cial or employee qrho refuses to uadetgo the mendalsry
ratrdom drug test shall be charged with Grave Misconducg which may lead to dismissd ftom
service.

4. Random Dnrg Testing

a. OIEce- Based Random Selection
At tle sart of every -d.g .y.4 tvo (2) or more LGU ,leprr.''.''1s e1 offires shall tre
randomly selected aod scheduled frst for drug testiog. The selection process shall be
transparent and documented by the DFIiTC.

b. Undiscloeed Schedule for Remaining Ofrces
Jls rcrnrining LGU departrnents aod offices shrli be subiected to dtug testing on
undisclosed dates aod schedules within the 5sms rc5dng cycle to preserve the elemeot of
unpredictability aod ensute the integrity of the tandom testing process.

c. Coverage
All officials aod employees present in the selected ofEce dutiag the scheduled testiag day,
?€zrdless of eaplryrned*tos, shafi be resirtd to ucderBo dn g testitrg.



5. Refusal to Underyo Dnrg Testing

Any elective official or employe€ who, witlout valid and justifiable reason, refuses to undergo
mandalesy or random &ug tes '"g shall be charged wi& Grave Mieconduct, which may be a
gtound fot dismissal ftom the service, without prejudice to the filing of appropriate criminal" civq
or administrative cases as provided by law.

2. Rehabiliation: First-time offenden found positive may be refened to a govemmeot-accredited
rehabilitation center for a minimum of six (6) months, as per RA 9165.

3. JO/COS Persoonel Positive coofirmatory results for JO or COS personnel shall tesult in the
immediate termination of th& contract

SECTION 5. CONFIDENTIALITY

AII drug test tesults shall be treated vdth strict coofidentiality and shall be handled in accordaoce with
Republic Act No. 9165, the Data Privacy Act of2012 (RA 10173), and other applicable laws aod regularions.
.{ccess to results shall be limited to authorized officials only.

SECTION 6. IMPLEMENTING OFFICE

The Human Resource Maoagement Offrce (HRMO), in coordinatiol widr the tocal Anti-Dng Abuse
Council pADAQ, Municipal/Gty Health Office, and other concemed of8ces, is hereby directed to
formulate the necessaty guidelines, schedule, and procedures fot the effective implementation of this
Executive Order.

SECTION 7. FUNDING

116 |,'l"nicilal Govemment of Bayambang shall allocate necessary funds for the conduct of drug testi''g
and advocacy pograms thtough the aonual budget of the MADAC and the Human Resource Maoagement
Of6ce (HRMO)

SECTION 8. SEPARABILITY AND EFEECTTVITY

This Order shall take effect immediately aod supersedes any previous issuances inconsGtent herewith.

Dooe this 12d &y th€ Municipal HrlL Bayenbang Pln$si,crn-
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SECIION 4. TREATMENT OF POSITIVE RESULTS

1. C-onfimetory Test A positive result ftom a screening test must be validated by a confinn^tory test
using the sarnc spccirncn.

/#E'
€er*


