
Republic of the Philippines
Province of Pongosrnon

MUNICIPALITY OF BAYAMBANG

OFFICE OF THE MUNICIPAL MAYOR

E)(ECUTTVE ORDERNO. OS.A
Series of 2026

AN DGCUTIVE ORDERDESIGNATING MS. QUENELYNA. DUCUSINAS
oFFICER-rN-CHARGE (OrC) OF THE HUMAN RESOURCE
MANAGEMENT OFFTCE (HRrvrO) TO ENSURE CONTTNUTTY OF HRMO
OPERATIONS, PENDING THE APPOINTMENT AND ASSUMPTION TO
OFFICE OF THE REGUI.AR HRMO HEAI)

WHEREAS, the Human Resource Management Of6ce (FIRMO) plays a vital role in
ensuring the efficient delivery of personnel services and the proper implemenation of civil
service laws, nrles, and regulations;

WHEREAS, the unintemrpted operation of the HRMO is essential to ensure the timely
processing of appointrnents, personnel actions, certifications, and other human resource-
related transactions;

WHEREAS, there is a need to ensure cootinuity of HRMO operations, particularly rn

matters requiring the signature and official action of the HRMO Officer-in-Charge (OIQ,
io order to prevent delay aod disruption in public service;

NOW, THEREFORE, I, MARY CLARE JUDITH PHYLLIS JOSE-QUIAMBAO,
Municipal Mayor of Bayambaog, Paogasinan, by vim:e of the powets vested in me bv larv,

do hereby order:

SECTION 1. DESIGNATION AS OIC, HRMO.

Ms. Quenelyn A. Ducusin is hereby DESIGNATED as C)f6cet-in-Charge (OIQ of the

Human Resource Maoagement Office (I{RMO), to ersure the continuous and effecdve
opetations of the office, and to sign and act on toutine and necessary HRMO documents,
subiect to existing iaws, nrles, and regulations.

SECTION 2. COVERAGE AND LIMITATIONS.

The designation shall include, but shall not be limited to, the signing of HR-related
documeots, cettifications, communications, endorsements, repolts, and other routine
HRMO transactions necessary fot the effrcient delivery of personnel services.

This authority shall be understood as an acting designatioo ooly, and shall not be construed
to

(a) dispense with, modi&, or override requirements expressly prescribed by law or by Civil
Service Commission rules aod regulations; or
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@) authorize acts that are teserved to be pedorned by the duly appointed HRMO Head"
when such acts require the authority of a pemxrrent appointee.

This designation is temporary in nature and coastitutes only the imposition of additional
duties in an acting capacity. It shall oot be consttued as a peffnanent appointrnent to the
position of HRMO Head-

The designee shall hold the OIC designation only in a temporary capacity and may be
replaced, or the designation revoked, as the exigencies of the service may require.

SECTION 4. NO ADDITIONAL COMPENSATION OR ALLOWANCES
UNLESS AUTHORIZED BY LAW.

This designation shall not entide the designee to *re salary, RATd honorad4 Per dierns,

or any other additional or double compensatioo or dlowances atached to the positioa of
HRMO Head, unless specifically authorized by law and by the appropriate compensatioo
and appointrnent rules.

SECTION 5. EFFECTTVITY AND DURAIION.

This Executive Order shall ake effect immediately upon issuance and shall temain in force
until the appointrnent of HRMO Head has been issued aod she has assumed office, unless

sooner revoked.

SECTION 6. REPEALING CIAUSE.

AII executive orders, memoranda, rules, and other issuances inconsistent vi*r the
provisions of this Executive Order are heteby repealed ot modiEed accotdingly.

DONE tbis 27a dqt of Jaruary 2026, at tbe Mwicipali! of Bqaabary Patgasinan, Philippinu.

MARY sJoSE-QUTAMBAO
Municipal Mayor

SECTION 3. NATURE OF DESIGNATION; NO APPOINTMENT; NO
SECURITY OF TENURE.
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